Job descriptions

Please note that these are only a guide which has been produced by our National Headquarters

Title: Scout Leader Ash Green Scout Troop

Outline: Manage and lead the operation of the Scout Section. In particular, the planning and delivery of the Balanced Programme to the Section, with the help of Assistant Scout Leaders, Troop Assistants and Young Leaders

Responsible for: Scouts within the Troop, Assistant Scout Leaders, Troop Assistants, Young Leaders whilst they are working in the Troop and any other adult involved in the delivery of the Programme

Responsible to: Group Scout Leader

Main Contacts: Scouts, parents / carers of the Scouts, Assistant Scout Leaders, Troop Assistants, other Section Leaders within the Group, relevant Commissioners, Young Leaders, Group Executive Committee members, sponsors of the Group

Appointment Requirements: To understand and accept The Scout Association’s polices, have a satisfactory CRB clearance and subsequent completion of adult training..

General tasks
· Delivering a Balanced Programme for the Scout Section taking into account needs interests and abilities of the Scouts within their Troop

· Agree responsibilities with Assistant Scout Leaders, taking into account when appropriate, the development of the individual’s leadership potential

· The appointment of Troop Assistants with the approval of the Group Scout Leader

· Ensure the safe delivery of the programme.

·  Ensure that every member of the Troop has the opportunity to attend at least one Patrol or Troop residential experience each year

· Actively support and promote with other Leaders of the Group the achievement of the Group Awards

· Follow the Groups financial procedures

· Ensure accurate records are kept of the Scouts in the Troop

· Attend meeting of the Group Council, and the Group Executive Committee as well as meetings of leaders at Group and District level

Title: Assistant Scout Leader Ash Green Scouts

Outline: Support the operation of the Scout Section; in particular, the planning and delivery of the Balanced Programme to the Section, with the help of other Assistant Scout Leaders, Troop Assistants, Young Leaders and members of the Scout Fellowship.

Responsible for: depends on the tasks agreed

Responsible to: Group Scout Leader

Main Contacts:  Scouts, parents / carers of the Scouts, other Assistant Scout Leaders, Troop Assistants, Section Leaders within the Group, relevant Commissioners, Group Council members, Sponsors of the Group.

Appointment Requirements: To understand and accept The Scout Association’s polices, have a satisfactory CRB clearance and subsequent completion of adult training..

General tasks
· Aid the Scout Leader in the delivery of a Balanced Programme for the Scout Section taking into account needs interests and abilities of the Scouts

· Agree responsibilities with the Scout Leader and other members of the Troop Leadership Team, taking into account when appropriate, the development of the individual’s Personal Learning Plan

· Ensure the safe delivery of the programme. 

· Support the Scout Leader in encouraging every member of the Troop to attend at least one Patrol or Troop residential experience each year

· Support the Scout Leader in promoting the moving on award

· Attend appropriate Sectional Meeting, as agreed with Scout Leader.

· Make and retain relationships with parents / carers of the Scouts

